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A 20/20 View and Thinking Strategically!
MANAGER’S REPORT

Brad Schardin

General Manager 
brad@southeastern.coop

As we look back, we can honestly say we have a 20/20 view of the past 365 days and we are 
looking to the future with a new vision for 2021! I will provide you with more data on our record-
breaking year of 2020 next month as we finalize activities for the past year.  With a view of the 
future, your elected Board of Directors approved our 2021 Budget setting up plans to meet your 
growing electrical needs for your homes, farms, businesses, and commercial operations throughout 
our service area.  Our plans and forecasts indicate that our 2017 rates appear to be sufficient for 
the year of 2021, which is good news for all of us!  Your elected Board of Directors had several 
questions on our 2021 budget predictions and forecasts, and they were proud to hold the line on 
electric rates again for 2021!  

Planning for your Electric Cooperative’s future is one of the primary objectives for your elected 
Board of Directors, Management, Staff and Employees each year.  We work with our Coopera-
tive Power Supply system of East River in Madison, SD and Basin Electric in Bismarck, ND to 
make sure we have adequate generation, transmission, and substations in place to meet all our 
member’s electric needs. Southeastern’s 2021 budget alone plans to invest another $14 million in 
repair, maintenance, and system upgrades with new lines/equipment to serve your electrical needs 
today and well into the future. In addition to that, we will invest another $5.2 million upgrading our 
vehicles, equipment and expanding our Sioux Falls Office this spring. We have a lot of work to do in 
2021 and with the help of our Cooperative Power Supply team we will be there for you every step of 
the way getting to keeping your electricity flowing in a reliable and affordable way. As you plan this 
winter for those spring/summer construction projects, please take some time to visit with us as 
early as possible so that we can coordinate that work together.

Thinking strategically is a planned and organized activity for your elected Board of Directors, 
facilitators and Management/Staff reviewing and charting out the activities of your electric 
cooperative. We will be laying out plans and looking at a strategic direction for Southeastern for the 
next 3 to 5 years. We have been coordinating these activities every 1 to 3 years facilitating plans for 
your electric cooperative dating back to the mid 90’s. Our discussions include a historical perspec-
tive serving some of the most rural areas in our 5-county service area along with plans to serve some 
of the fastest growth areas in our small towns and urban areas in and around Harrisburg, Sioux 
Falls and Tea. We are seeing growth everywhere and we look forward to the challenge of working 
together with our members and our Cooperative Power Supply system to meet your growing needs 
for electric service!  Without a combined effort of electric transmission/substations – East River 
and generation resources – Basin Electric Power Cooperative (wind, natural gas, nuclear and 
coal) and the Western Area Power Administration (hydro from the Missouri River) we could 
not do what we do best and that is being taken for granted that you have the electricity you need 
24/7/365 at the flip of a switch!  

As your elected Board of Directors, Management, Staff and Employees work hard thinking strate-
gically for the future of your electric cooperative, rest assured that we are planning out the electric 
system, improving our facilities and engaging our employees to meet your needs today and well into 
the future!  Thanks for taking time to listen again this month and as always, welcome to 2021, 
we encourage you to keep warm, “Think Spring” and give us a call with any questions you have 
about Your Electric Cooperative!  

Title VI Statement of Non-discrimination 
In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations and policies, the USDA, its Agencies, offices, 
and employees, and institutions participating in or administering USDA programs are prohibited from discriminating based on race, color, national origin, 
religion, sex, gender identity (including gender expression), sexual orientation, disability, age, marital status, family/parental status, income derived from a 
public assistance program, political beliefs, or reprisal or retaliation for prior civil rights activity, in any program or activity conducted or funded by USDA 
(not all bases apply to all programs). Remedies and complaint filing deadlines vary by program or incident.  
Persons with disabilities who require alternative means of communication for program information (e.g., Braille, large print, audiotape, American Sign Lan-
guage, etc.) should contact the responsible Agency or USDA’s TARGET Center at 202-720-2600 (voice and TTY) or contact USDA through the Federal Relay 
Service at 800-877-8339. Additionally,program information may be made available in languages other than English.  
To file a program discrimination complaint, complete the USDA Program Discrimination Complaint Form, AD-3027, found online at How to File a Program 
Discrimination Complaint and at any USDA office or write a letter addressed to USDA and provide in the letter all of the information requested in the form. 
To request a copy of the complaint form, call 866-632-9992. Submit your completed form or letter to USDA by: (1) mail: U.S. Department of Agriculture, 
Office of the Assistant Secretary for Civil Rights, 1400 Independence Avenue, SW, Washington, D.C. 20250-9410; (2) fax: 202-690-7442; or (3) email: program.
intake@usda.gov.



February 2021 | Cooperative Connections 3

(ISSN No. 1531-1058)

General Manager: Brad Schardin 
 brad@southeastern.coop

Editor: Brett Snyders,    
 brett@southeastern.coop

Board of Directors
Don Heeren, President 
Steve Holmberg, Vice President 
Chris Hofer, Secretary
Daryl Terveen, Treasurer 
Pat Scheier
Robert Wollmann 
Richard Olsen
John Ostraat
Johnathan Wildeboer

www.southeasternelectric.com
1-800-333-2859

@SE_Electric

facebook.com/
southeasternelectric

SOUTHEASTERN ELECTRIC COOPERATIVE CONNECTIONS 
is published monthly by Southeastern Electric Cooperative, 
PO Box 388, 501 S. Broadway Ave., Marion, SD 57043-0388 
for its members. Families subscribe to Southeastern Electric 
Cooperative Connections as part of their electric cooperative 
membership. Southeastern Electric Cooperative Connec-
tions‘ purpose is to provide reliable, helpful information to 
electric cooperative members on electric cooperative matters 
and better rural living. Subscription information: Electric 
cooperative members devote 50 cents from their monthly 
electric payments for a subscription. Nonmember subscrip-
tions are available for $12 annually. Periodicals Postage Paid 
at Marion, SD 57043 and at additional mailing offices.

POSTMASTER: Send address changes to: Southeastern 
Electric Cooperative Connections, PO Box 388, Marion, SD 
57043-0388; telephone (605) 648-3619; fax (605) 648-3778; 
e-mail sec@southeasternelectric.com

Design assistance by SDREA

Southeastern 
Electric



Lighten Your 
Laundry Load
Laundry isn’t a task that many people relish, but if the 
process can be tweaked to save money, conserve electricity 
and prolong the life of your clothes, some minor adjust-
ments may be worth your time. Here are some suggestions 
from Consumer Reports.

 �Opt for cold water. Hot water is only needed for laun-
dering oily stains, cloth diapers and sheets and towels 
used by a family member who has been sick.

 �Use high-efficiency detergent for front-loaders, high-ef-
ficiency top-loaders and where otherwise recom-
mended by the machine’s manufacturer. Conventional 
detergents create more suds, which can cause the 
washer to repeatedly rinse laundry, wasting water and 
time.

 � Increase the spin speed to extract more water from 
your laundry, reducing dryer time. Shake clothes out 
before transferring them from the washer to the dryer 
to avoid wrinkles.

 �Clean the dryer’s lint screen before every load. This 
improves air circulation and prevents fires. Dryer 
sheets can leave a film on the filter, so if you use them, 
scrub the filter with a brush monthly.

 �Clean the dryer duct regularly to increase airflow, 
which dries your clothes faster and prevents fires.

 �Clean the dryer’s moisture sensors. Dryer sheets can 
leave residue on the sensors that affects their ability to 
gauge how dry laundry is. Check the owner’s manual 
for instructions on how to clean them.

 �Dry similar items together. Don’t mix heavy cottons 
with lightweight fabrics. Wash and dry towels and 
sheets separately, for example.

 �Use the automatic cycle instead of timed drying. If the 
moisture sensors are working properly, the automatic 
cycle avoids over-drying, which shortens the life span 
of clothes and can shrink them.

 �And for the least expensive, most efficient method, 
dry your laundry on a clothesline or use a drying rack 
indoors. This approach takes a bit more time but is 
gentler on your clothing, keeping it nicer looking for 
longer - a savings in itself.

EFFICIENCY TIPS

KIDS CORNER SAFETY POSTER

Kids, send your drawing with an electrical safety tip to your local 
electric cooperative (address found on Page 3). If your poster is 
published, you’ll receive a prize. All entries must include your name, 
age, mailing address and the names of your parents. Colored drawings 
are encouraged.

“The Electric Fence is Unsafe!”
Gabbie Eichmann, 11 years old

Gabbie is a resident of rural Canistota. She is the child of 
Jeremy and Melanie Eichmann, members of Southeastern 
Electric Cooperative. 

Visit the new SDREA.coop
Want to know more about South Dakota’s rural electric 
cooperative system? Check out our newly redesigned 
website at www.sdrea.coop. You’ll find lots of useful 
information about our generation, transmission and 
distribution systems, energy efficiency ideas, legislative 
issues that impact electric rates, a statewide outage 
map and much more.

Cooperative Connections | February 20214



KIDS CORNER SAFETY POSTER

Please send your favorite seafood recipes to your local 
electric cooperative (address found on Page 3). Each 
recipe printed will be entered into a drawing for a prize 
in December 2021. All entries must include your name, 
mailing address, telephone number and cooperative 
name.

12 uncooked lasagna 
noodles

1/3 c. bacon drippings (or 
oil)

1/3 flour

1/4 t. pepper

2 c. Swiss cheese

2 T. parsley

12 eggs, hard cooked, sliced 

or crumbled

1 lb. bacon/turkey bacon/
sausage, cut up

1 c. chopped onions

1/2 t. salt

4 c. milk

1/2 c. grated Parmesan 
cheese

Cook lasagna noodles per directions on package. In large 
skillet cook bacon until crisp (or cook other meat of 
choice). Reserve 1/3 c. bacon drippings (or use oil) and 
cook the onion until tender. Add the flour, salt and pepper. 
Stir until smooth and bubbly. Gradually add the milk, cook 
until mixture boils and thickens. Stir continuously. Heat 
oven to 350 degrees. Grease 9x13 pan. Spoon a small 
amount of the sauce onto the bottom of the pan. Layer the 
noodles, sauce, cheese and bacon (or other meat). Pour 
the remainder of the sauce over the last layer and sprinkle 
with the Parmesan cheese. Bake for 25-30 minutes or until 
thoroughly heated.

Kristine Shaffer, Lennox, SD

Bacon and Egg Lasagna

Recipes to Power Up Your Day

Butter

2/3 cup creamy peanut 
butter, divided

2 eggs

1/2 cup granulated sugar

2/3 cup milk 

1-1/2 teaspoons pure vanilla 
extract 

1/2 teaspoon salt 

4 cups cubed brioche or 
challah bread, cut into 
3/4-inch cubes

2/3 cup pure maple syrup 

1/3 cup crushed peanuts

Powdered sugar, for garnish

Heat oven to 350 F. Butter four 4-ounce ramekins. In bowl, 
mix 1/3 cup peanut butter, eggs, sugar, milk, vanilla and 
salt. Toss bread cubes in mixture until thoroughly coated. 
Divide evenly among prepared dishes. Bake until custard 
is set in middle and tops are golden, about 35-40 minutes. 
If tops of bread brown too quickly, cover ramekins loosely 
with aluminum foil. In small saucepan over low heat, 
combine remaining peanut butter and maple syrup until 
thoroughly warmed. To serve, drizzle ramekins with 
maple-peanut sauce and garnish with chopped peanuts 
and powdered sugar. Substitution: Whole wheat rolls may 
be used in place of brioche or challah bread.

culinary.net

Breakfast Bread Pudding

RECIPES

Recipes to Power Up Your Day

1-3/4 c. brown sugar

1/2 c. vegetable oil

2 c. flour

1 tsp. baking soda

1 tsp. cinnamon

1 tsp. nutmeg

1/2 tsp. salt

2 eggs

1 tsp. vanilla

2 c. thinly sliced apples

1/2 lb. cranberries, halved

1/2 c. nuts, chopped

Cream oil and sugar; add eggs and vanilla and beat 
well. Sift flour, baking soda and salt together and add to 
mixture. Add spices next. Stir in apples, nuts and cranber-
ries. For Streusel: 1/2 c. flour; 1/3 c. brown sugar; 3 tbsp. 
butter. Cut butter into flour and sugar until crumbly. Pour 
into muffin tins and sprinkle with Streusel. Bake at 400 
degrees for 20-25 minutes.

Ruth E. Schilberg, Viborg, SD

Apple Cranberry Muffins Line muffin pans with 2 wafer thin slices of chicken, beef 
or pork. Break an egg into each cup. Add a 3/4 tsp. half-
and-half and a bit of butter. Sprinkle with salt and pepper. 
Bake at 400 degrees for about 15 minutes, or until eggs 
are cooked to desired firmness. 

Elaine Rowitt, Sturgis, SD

Baked Eggs
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We are looking for original or your favorite recipes that are a hit at your house. We are looking for original or your favorite recipes that are a hit at your house. 
Each month we will hold a drawing from the recipes that are submitted for a $10 Each month we will hold a drawing from the recipes that are submitted for a $10 
credit on the winner’s electric account. Mary Jo Semmier of Chancellor, SD, was credit on the winner’s electric account. Mary Jo Semmier of Chancellor, SD, was 
last month’s winner. Congratulations to Mary Jo! All recipes that are submitted last month’s winner. Congratulations to Mary Jo! All recipes that are submitted 
will be entered in a yearly drawing for a grand prize at the Annual Membership will be entered in a yearly drawing for a grand prize at the Annual Membership 
Meeting held in June. All recipes that we receive will be forwarded to SDREA for Meeting held in June. All recipes that we receive will be forwarded to SDREA for 
possible publication inpossible publication in Southeastern Electric Cooperative Connections Southeastern Electric Cooperative Connections. Recipes . Recipes 
for the March 2021 magazine should be submitted by Feb. 1. You may e-mail your for the March 2021 magazine should be submitted by Feb. 1. You may e-mail your 
recipes to brett@southeastern.coop. Upcoming recipe topics are fish in March recipes to brett@southeastern.coop. Upcoming recipe topics are fish in March 
and beverages in April.and beverages in April.

LIKE TO COOK? Send Us Your Recipes!

What is the Rural Electric Cooperative 
Scholarship Program?

The program is designed to encourage 
and recognize the academic achievements 
of the children of rural electric cooper-
atives. The scholarship must be used for 
educational costs, and the student must 
enter college in the fall of the school year 
of which the scholarship is given. Checks 
will be made payable jointly to the student 
and the college, and must be endorsed by 
both parties. The scholarship will be paid 
in August.

Who is Eligible to Receive the Scholar-
ship?

Dependent children of member/
consumers are eligible. Also eligible 
are the natural or adopted children of a 
member/consumer. The applicant must 
also be a U.S. citizen. The applicant must 
be a student who is planning to enroll in 
a full-time undergraduate course of study 
at an accredited, two-year or four-year 
college, university or vocational/technical 
school. Scholarships will be awarded 
without regard to other awards, loans or 
financial assistance the applicant may have 
obtained.

Previous SEC scholarship winners are not 
eligible.

How are the Recipients Selected?

Awards are based on the student’s 
academic excellence, which includes 
the following criteria: SAT/ACT scores, 

Accuplacer, grade point average, work 
experience, participation in school and 
community activities, a statement by the 
student explaining his/her educational and 
career goals and a written recommenda-
tion by a third party.

What are the Recipient’s Obligations?

Except for the requirements outlined in 
the application, no obligations will be 
imposed upon the student as a scholarship 
award winner. Other than payment of the 
scholarship, no obligations or liability are 
assumed by SEC.

How can I Apply?

To apply for the scholarship, you must 
complete the required criteria along with 

the scholarship application, which can be 
obtained from local high school guidance 
counselors, at any of Southeastern Electric 
Cooperative’s business offices or online at 
southeasternelectric.com.

Applications must be returned to South-
eastern Electric, P.O. Box 250, Salem, 
SD, 57058, by Friday, Feb. 5, 2021, to 
be eligible. Please include a picture of 
yourself.

For more information, you can go to our 
website, southeasternelectric.com, or 
contact Brett Snyders by calling toll free at 
1-800-333-2859 or email brett@south-
eastern.coop.

Scholarships available to students

Cooperative Connections | February 20216
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SEC Board Summary Report
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BOARD NEWS

The Board of Directors of Southeastern 
Electric Cooperative met in Marion 
on Thursday, December 17, 2020 with 
all directors present. Also present were 
Manager Brad Schardin, Attorney 
Alan Peterson and staff members John 
McDonald, John Euchner and Todd 
Nelson. 

Manager Schardin in his report 
reviewed with the board the following 
items:   

1. Reviewed information about the 
planned video conference meetings 
with area legislators in cooperation 
with SDREA and East River Electric 
and discussed topics from a recent 
East River Managers Advisory 
Committee meeting.

2. Commented on key account 
contacts, the short-term outlook 
for the ethanol industry, the 
development of an electric service 
agreement and the retail rate for the 
oil pumping station near Harris-
burg.   

3. Discussed the pending sale of Lot 
#4 in Salem and updated plans for 
the expansion of the Sioux Falls 
office.

4. Thanked Daryl Terveen for his 
service as his 3-year tenure on the 
SDREA Legislative Committee 
comes to a close, and recognized the 
following for their service mile-
stones: Wildeboer, 5 years; Scheier, 
20 years; and Holmberg 25 years. 

5. Reviewed the circulation folder and 
various member-related issues.

                                                                                    
CFO John McDonald reviewed his 
written report, the preliminary financial 
report for November 2020, the POET 
self-generation report and the East 
River member sales report, the results 
of the sales and use tax audit by the 
SD Department of Revenue and RUS 

approval of the proposed revenue 
deferral plan. 

Operations Manager John Euchner 
reviewed his written report and 
provided the monthly safety, outage, 
dispatch, and new services reports. 
He also updated the board on the site 
development for the oil pumping station 
and East River’s Dayton substation to 
serve the load, initial work by East River 
in siting the proposed Delaware substa-
tion to serve future loads and improve 
the quality of service, the status of the 
FEMA hazard mitigation application, 
planned infrastructure changes by the 
City of Tea and the SD DOT that will 
involve existing facilities of South-
eastern and the hiring of an Apprentice 
Lineman to fill a vacancy at the Viborg 
office.

Member Services and IT Manager Todd 
Nelson reviewed his written report, the 
upcoming disconnects for non-payment 
and the request from the City of Sioux 
Falls for information to calculate their 
carbon footprint. 

In his legal report, Attorney Peterson 
noted some changes to the draft bylaws 
amendments from the Bylaws Review 
Committee meeting on December 
11, 2020.  He suggested that the 
board would need to act in January 
or February 2021 if they wished to 
pursue action by the membership at 
the upcoming annual membership 
meeting.  He also informed the board 
of a recent Executive Order issued by 
Governor Noem which suspends SDCL 
that requires “in person” attendance 
for annual membership meetings for 
organizations including electric coop-
eratives.  After conducting additional 
research on this issue, he will report 
back to the board on how this impacts 
the 2021 annual meeting plans.  

The board acted on the following 
motions:       

 �A motion was made and seconded to 
approve the consent agenda.  Motion 
carried.

 �A motion was made and seconded 
to accept the management reports as 
presented. Motion carried.

 �A motion was made and seconded to 
approve the 2021 Budget and Annual 
Work Plans as presented.  Motion 
carried.

 �A motion was made and seconded 
to approve Policy 612, Depreciation. 
Motion carried.

 �A motion was made and seconded to 
extend the expiration date of Policy 
319, COVID Paid Leave to March 31, 
2021. Motion carried. 

 �A motion was made and seconded 
to set June 10, 2021 as the date for 
the 2021 annual meeting. Motion 
carried. 

 �A motion was made and seconded to 
declare Units 262 and 471 as surplus 
property. Motion carried. 

 �A motion was made and seconded to 
authorize Heeren and Holmberg to 
participate in the video conference 
legislative meeting co-sponsored 
by Southeastern and Sioux Valley 
Energy with Sioux Falls area legisla-
tors. Motion carried.

 �A motion was made and seconded to 
select Holmberg and Terveen as the 
delegate and alternate, respectively, 
to participate in the NRTC virtual 
annual meeting. Motion carried. 

 �A motion was made and seconded to 
set the February board meeting for 
Thursday, February 18, 2021. Motion 
carried.

Next regular monthly meeting will be 
held on Thursday, January 21, 2021 at 
the Marion office.



Jennifer Gross teaches the fundamentals of 
electricity to students at Warner Elementary. 
Photo by Ben Dunsmoor.

Jennifer Gross doesn’t know it for a fact, but she has a sneaking 
suspicion she has saved someone’s life. Maybe more than once.

Gross is not a nurse, or a doctor, or a firefighter or an emergency 
medical technician. She serves as the education and outreach 
coordinator at Madison-based East River Electric and oversees 
the organization’s Co-ops in the Classroom program. In that 
role over the past five years, Gross has instructed thousands of 
students on the importance of electric safety.

She goes into the classroom and covers a wide range of concepts 
in less than an hour, including how electricity is generated, how it 
can be conserved and how potentially dangerous it can be. She’s 
been accused of speaking at the speed of light because there’s so 
much for the students to grasp.

“Our follow-up evaluations sometimes show that I talk too 
quickly,” Gross said with a chuckle. “But there’s a lot to cover, so 
many things they need to know that could keep them safe and 
free from harm. These are things they’re going to learn and use 
for the rest of their lives. It’s a lot to pack into an hour, but it’s 
important information.”

Gross is one of many cooperative employees across the state who 
teach students the importance of understanding the benefits and 
potential dangers of electricity and how to use it wisely. In fact, 
member and community education is one of the Seven Coopera-
tive Principles that guide South Dakota’s electric cooperatives.

The classroom program that Gross delivers includes how elec-
trical power is generated, how it’s transmitted, how it’s conserved 
and how use it safely. The program also includes information 
that distinguishes electric cooperatives from investor-owned 
and municipal electric utilities. And one of those differences is a 
commitment to education and youth leadership development.

“We teach them that there are all kinds of cooperative busi-
nesses out there – food co-ops, clothing co-ops, housing co-ops, 
marketing co-ops and others – and we’re here to do more than 

ENLIGHTENING STUDENTS 
Teachers, Co-ops Take Energy Education to the Classroom

Students learn incandescent light bulbs cost 
more to operate compared to LEDs.

Billy Gibson

billy.gibson@sdrea.coop 
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“These are things 

they’re going to 

learn and use for 

the rest of their 

lives. It’s a lot to 

pack into an hour, 

but it’s important 

information.” 
- Jennifer Gross

just provide electrical power. We’re here to 
deliver this information because we care 
about the welfare and well-being of our 
members, and we’re always here for them 
if they have questions about electricity.”

Gross was a social worker before she 
joined East River as support staff in 
the engineering department more than 
10 years ago. Since taking over the Co-ops 
in the Schools program, she has inter-
acted with many primary and secondary 
educators who also see the need to teach 
the fundamentals of electricity.

One of those is Jami Heinrich, a fifth-
grade teacher at Warner Elementary 
School where Gross recently delivered her 
presentation. She has seen how students 
respond to discussions about electricity 
and see the direct application to their 
everyday lives.

“It’s something that’s always around them 
and they deal with all the time,” Heinrich 

said. “It’s good to get them the information 
they need to make better choices. When 
Jennifer was talking about insulators, 
one of my students brought up that his 
grandparents’ cell phone chargers were 
worn out and you could see the wires. He 
said, ‘So, this is a bad idea.’ It brought up 
a good discussion in the classroom. Safety 
around electricity is definitely a priority, 
and teaching children about it will lead 
them to make safer choices.”

South Dakota’s electric cooperatives 
extend their education outreach well 
beyond elementary school classrooms. The 
cooperatives have invested in an electrical 
safety demonstration trailer that makes its 
way around the state not only to instruct 
linemen but also to attend public events 
and show the various components of a 
grid-based power delivery system. During 
the demonstration, facilitators send an 
electrical current through a hotdog, grape-
fruit and tree branch to show how much 

destruction unhar-
nessed and mishandled 
electricity can do.

To view a video of the 
safety demonstration 
trailer, visit youtube.
com/watch?v=FBzB1b-
BYsH0&t=55s.

Cooperatives have also 
supported programs 
such as the Washington 
D.C. Youth Tour and 
the Youth Excursion 

that teach high school students not only 
about electricity but also some of the 
political considerations surrounding the 
electric utility industry and the history 
of the country’s rural electric cooperative 
movement.

Many elementary and secondary school 
educators throughout the state – including 
Gross – have attended the annual teacher 
education seminar sponsored by the 
Lignite Energy Council, which attracts 130 
participants from Minnesota, Montana, 
South Dakota and North Dakota. The 
four-day program takes place at Bismarck 
State College and offers professional devel-
opment credits for attendees.

The seminar focuses on how lignite is 
mined and used to produce electricity for 
homes, farms and businesses. In addition, 
the seminar covers lignite’s economic 
impact on the region, as well as important 
environmental issues affecting the lignite 
industry. Since 1986, more than 3,400 
teachers have attended the seminar.

Roger Lawien, director of member services 
at Moreau-Grand Electric in Timber Lake, 
underscores the importance of electric 
education: “Member education is a vital 
part of what we do as co-ops. We have 
a program we call ‘Neon Leon,’ and one 
day after a safety demonstration a woman 
came up with her two boys and said, ‘I just 
wanted to thank you for what you do here. 
Because of what you taught my boys at last 
year’s demonstration, my husband is alive.’ 
That really shows how important it is.”  

Science is at the center of learning about 
how electricity is generated and used.

A student reacts with surprise when making 
contact with a Van de Graaff device.
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CO-OP NEWS

If you joined the masses who began 
working from home after COVID-19 hit 
the U.S., or even if you worked from a 
home office prior to its arrival, you know 
working from home has its challenges. 

An estimated 30 million people have lost 
jobs during the pandemic so far. For those 
fortunate enough to still have a job but 
now work from home, the days can seem 
to blend together. In addition, work seems 
to beckon more often and more loudly 
because it’s physically right there.

To keep work and home separate, here are 
good reminders:

1. Set a workday schedule

A set schedule can help for two extremes: 
those tempted to work too much, and 
those tempted to do laundry or other 
in-home tasks during work hours.

2. Schedule and take breaks

Although it’s tempting to sit at your home 
desk so long that you have to unstick your 

legs from the chair, try to schedule a few 
5- to 15-minute breaks. Implement your 
company’s break policy at home. 

3. Actually leave your house

This should go without saying, but as long 
as you are feeling well, go do something 
where you can maintain social distancing. 
Your body needs fresh air and we could all 
use a change of scenery at least once a day.

4. Have a dedicated office space

It is ideal if you can have your own office 

digs in a separate and private area of 
the house. If that’s not possible, try to 
implement other boundaries, such as 
covering or moving your workspace after 
hours. 

5. Reach out for help if you need it

Talk to your supervisor or utilize your 
employee assistance program when 
it gets to be too much. As we all keep 
hearing, this is uncharted territory and the 
pandemic has brought new challenges. 

6. Try to create an exercise routine

To boost mood and to care for your body, 
make daily or weekly exercise goals. Try to 
find something you enjoy for some much-
needed endorphin release.

7. Self-care – what’s that?

An estimated 69 percent of employees 
experience symptoms of burnout while 
working from home; and, despite that fact, 
59 percent are taking less time off than 
they normally would.

Got the Work from Home Blues?



The Benefits of Cooperative Power Supply

Your Cooperative Power 
Supply System relies on a series 
of power supply contracts to 
guarantee and commit to the 
power supply resources to 
meet your growing electrical 
needs yesterday, today and 
in the future!  That is what 
you depend on your electric 
cooperative to do and likewise 
Southeastern depends on East 
River and Basin to perform 
their duties in a timely, efficient 
and effective manner as well.  
Your Cooperative Power 
Supply System performs seam-
lessly so that we have electric 
power supply available for 
your electric needs at the flip 
of a switch today, tomorrow 
and are planning for the next 
30 or 40 years down the line.  
Each group of our Cooperative 
Power Supply System plans, 
coordinates and collaborates 
on the electrical requirements 
for our growing member’s 
needs.  It takes billions of 
dollars of electric power supply 
equipment and a partnership 

between the Federal Govern-
ment and private cooper-
ative financing companies 
to meet our funding needs 
to provide you with electric 
service.  Southeastern and East 
River’s main funding needs 
are provided by the Rural 
Utility Service (the old Rural 
Electric Administration or 
REA program) at the cost of 
federal funds plus 1 and 1/8% 
interest along with our private 
cooperative financing bank at 
interest rates available through 
long term bonds and financing 
done through Wall Street 

financing arrangements.  All 
this financing and borrowing 
of money on 35-year terms 
requires a commitment to pay 
all of that back based on South-
eastern’ agreement to buy all of 
our power from our Cooper-
ative Power Supply System.  
Our wholesale power supply 
contracts extend out with East 
River and Basin through the 
year of 2075 to help guarantee 
billions of dollars invested to 
serve our 17,000 members at 
20,000 different locations and 
over 2 million members in a 
nine-state region.

East River Electric 
Service Territory
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With every change in presidential admin-
istrations, there comes a predictable shift 
in policy positions surrounding coal and 
the fossil fuels used to generate the elec-
tricity that drives the country’s economic 
engine and allows for the conveniences of 
modern life.

The Obama Administration, for instance, 
waged what many described as a “war on 
coal.” It pursued an agenda that focused on 
imposing stringent regulations designed to 
push the power generation market toward 
renewable resources and eliminate fossil 
fuels. It was an effort to reduce greenhouse 
gas emissions and accelerate an emerging 
renewable industry.

The next administration followed with 
President Donald Trump declaring an end 
to the “war on coal” during his first State 
of the Union address. President Trump 
signed executive orders revoking various 
rules regarding carbon emissions enacted 
by his predecessor. He vowed to revive 
the coal mining industry and “put those 
miners back to work.”

And with yet another change in political 

power, President Joe Biden has started 
the pendulum swinging back in the other 
direction. His energy approach, which he 
dubs the “Clean Energy Revolution and 
Environmental Justice Plan” involves rein-
stating many of the Obama-era policies 
including restrictions on oil and gas leases 
and investing $400 billion in clean energy 
technology and innovation over the next 
10 years. It also includes pushing the ag 
sector toward net-zero emissions.

While these policies play out in the 
political arena, those who bear the 
responsibility of actually generating the 
power the country needs have their own 
perspective. Working diligently and 
silently in the background of the high-pro-
file political battles pitting climate change 
activists against climate change deniers are 
thousands who see these issues as a lot less 
political and much more practical. Pundits 
and ideologues suit up each day to argue 
over policy. Power generators suit up every 
day to keep the lights on 24/7 at rates 
people can afford.

For South Dakota’s electric cooperative 
members, that responsibility falls on the 
staff, management and board members of 
Basin Electric Power Cooperative (Basin 
Electric). Owned by the members it 
serves, Basin Electric generates electricity 

for 140 transmission and distribution 
co-ops in nine states. The massive power 
co-op has professionals in place to deal 
with the political considerations of power 
production, but most are concerned with 
keeping the ions flowing toward three 
million homes, businesses, farms and 
ranches across the region.

For those individuals, policy decisions 
have real consequences in terms of how 
they carry out their work. For example, 
while some lawmakers roll out plans 
intended to push the industry in the 
direction of net-zero emissions, engineers, 
rate designers, operators, financial experts 
and others are dealing with the realities of 
making that happen.

According to Andrew Buntrock, Basin 
Electric’s director of strategic planning, so 
often it comes down to a delicate balance – 
a three-legged stool – between on-demand 
accessibility, zero emissions and low rates. 
It’s practically impossible to achieve all 
three at optimal levels simultaneously.

“Someone explained it like this: Let’s say 
a rancher wants a vehicle that’s affordable, 
cheap to operate and has zero carbon 
emissions,” said Buntrock. “But he’s not 
going to be able to pull his loaded cattle 
trailer with a Prius. He needs the power 

The People Behind the Power

Antelope Valley Station control room operator J.D. Wolf 
sits at the control center where he monitors the facility 
operations.

Power Providers Take Pragmatic Approach to Fuel Use

Billy Gibson

billy.gibson@sdrea.coop 

BEHIND THE POWER
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of an F-350 to do what he needs to do, 
to make a living, to bring his product to 
market and contribute to the economy. 
Sometimes we want to have it all, but that’s 
not always possible.”

He explained that power generators expe-
rience constant pressure to curb green-
house gas emissions and eliminate fossil 
fuels in favor of renewable power while 
staying in compliance with governmental 
and regulatory agencies. To many vocal 
environmentalists, no realistic timeline 
to make the country completely energy 
independent is fast enough.

Basin Electric, Buntrock explained, has 
long been working to reduce emissions. 
For instance, in 2000 roughly 85 percent 
of the cooperative’s power was generated 
with coal as the primary fuel source. Today 
that percentage is around 44 percent, 
with nearly $2 billion spent on environ-
mental emissions control technology. The 
co-op also has renewable power projects 
underway including the Wild Springs, 

West River and Cabin Creek solar farms 
and Northern Divide Wind Project. There 
is also a division dedicated to conducting 
research on renewable energy sources and 
applying the most cost-effective imple-
mentation.

Buntrock said most power providers 
welcome and embrace efforts to reduce 
emissions, but the timetables should be 
realistic and take into account the fact that 
formulating a plan that sounds attractive 

from a podium or street protest is often 
difficult to carry out in the trenches.

“We’ve been working on this for 20 years 
and we’ve been making strides. We’re 
proud of our efforts to accomplish the 
thing that we all want: a clean envi-
ronment. But we also want affordable, 
accessible power and for now and the 
foreseeable future, that’s going to include 

fossil fuels because it’s the best source for 
being able to control the power produc-
tion process. You can’t always depend on 
the wind blowing and the sun shining.”

Basin recently conducted an extensive 
survey of its members in an effort to 
identify their top priorities. The list of 
responses was led by price, followed by 
reliability, the two factors necessary for 
providing power that people can afford 
and they can access on demand. Buntrock 

noted that price is even more of a priority 
since the pandemic struck a blow to the 
economy.

“Our approach and our strategy is ‘all of 
the above.’ We can’t put all of our eggs in 
one basket,” Buntrock said. “We’re mindful 
of the concerns expressed by environmen-
talists because we share those concerns. 
But we think we’re moving in the right 
direction. We just want our members and 
the public to understand that a plan or a 
goal may be easy to formulate, but actually 
making it happen often entails complex 
challenges that most people aren’t aware 
of. The story behind the switch isn’t one 
that people hear very often.”

Even if fossil fuels could be eliminated 
altogether and baseload demand could 
be met entirely with renewable sources, 
the transition would still leave power 
producers – and consumers – in a 
financial lurch.

“It’s like having two cars. You have one 
that you’re still paying for. But then you 
want another model and you can’t just 
dump the first one. You end up having two 
car notes, but you can only drive one to 
work,” Buntrock said. 

As the rest of the country watches the 
Biden Administration and congress 
negotiate on policy, Buntrock said 
Basin Electric will continue to produce 
on-demand power for its members.

“We know we’re moving in the right 
direction and we know our members are 
confident that we’re doing our best to look 
out for their interests, deliver the power 
they need and strive to be a good and 
trusted partner.”

Tom White serves as a mechanic technician at Basin Electric’s 
Deer Creek Station.

Antelope Valley Station employees Ricky Mitzel and Roger 
Reed monitor operations of the generation facility.

BEHIND THE POWER
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DIRECTOR ELECTIONS

If you are interested in being a director 
candidate for the board, contact us for 
a petition. A candidate must have 15 or 
more members of their district affix their 
signatures to the petition. Petitions will be 
available on Wednesday, February 10, 2021 
and can be obtained by calling the office 
at 1-800-333-2859. The petition must be 
returned and certified before Monday, 
April 26, 2021.

Due to the cancellation of the 2020 Annual 
Membership Meeting, three directors will 
be elected for a term of two years. The 
two-year terms will be from districts one 
(1), four (4) and seven (7).

District No. 1 shall consist of Wall 
Lake, Wayne, Sioux Falls and Splitrock 
Townships in Minnehaha County, South 
Dakota.

District No. 4 shall consist of Delapre 
West Township in Lincoln County, South 
Dakota.

District No. 7 shall consist of Delapre East 
and Springdale West Townships in Lincoln 
County, South Dakota. 

In addition, under the normal election 
cycle, three directors will be elected for a 
term of three years. The three-year terms 
will be from districts three (3), six (6) and 
nine (9).

District No. 3 shall consist of Spring 
Valley, Swan Lake, Turner, Monroe, Broth-
ersfield, Home, Marion, Parker, German-
town, Norway, Hurley and Middleton 
Townships in Turner County, South 
Dakota including the Town of Davis and 

the City of Hurley, South Dakota. 

District No. 6 shall consist of Delaware, 
Lincoln, Perry, LaValley, Grant, Lynn, 
Canton West, Canton East, Highland and 
Fairview Townships in Lincoln County, 
South Dakota. 

District No. 9 shall consist of Pearl, Sun 
Prairie, Benton, Salem, Jefferson, Emery, 
Bridgewater and Union, Brookfield, 
Ramsey, Richland, Montrose, Canistota, 
Greenland, Grant and Spring Valley 
Townships and the City of Montrose and 
the City of Spencer, McCook County; 
and Spring Lake, Edgerton, Pleasant and 
Taylor and the community of Farmer, 
Hanson County; Canova and Vermil-
lion Townships, Miner County; Clarno 
and Orland Townships in Lake County; 
and Buffalo, Clear Lake, Humboldt, and 
Wellington in Minnehaha County; and 
any members served in the adjacent 
townships of Hanson County and Miner 
County; all in South Dakota.

The role of a director:

 �Directors must abide by and uphold 
the bylaws of the cooperative. 

 �Directors act as trustees for the assets 
of the cooperative and protect its 
assets. 

 �Directors formulate, approve and 
review policies to provide guidelines 
for the cooperative. 

 �Directors are selected to serve on the 
boards of East River Electric Power 
Cooperative and the South Dakota 

Rural Electric Association. 

 �Directors are asked to attend educa-
tional seminars and represent the 
cooperative at meetings of associated 
organizations. 

 �Directors are asked to remain informed 
on pertinent legislative issues and 
discuss the issues with elected repre-
sentatives. 

 �Directors need to keep informed on 
current Rural Utilities Service (RUS) 
and electric industry happenings and 
how they may affect the cooperative. 

 �Directors approve budgets, evaluate 
cooperative operations and review 
financial reports, work plans and 
audits. 

 �Directors need to be available to the 
members in their district to respond to 
members’ concerns and questions. 

Board meetings usually are held on the 
third Thursday following the first Monday 
of each month. Current board meeting 
times begin at 8:15 am with power 
supply videos and the business meeting 
beginning at 8:30 a.m.  Many times the 
monthly meetings last until mid-afternoon 
and attendance at various other director 
meetings are scheduled on a rotational 
basis by director district.  Director’s 
regular duties will require an estimated 
25 hours a month relating to cooperative 
business activities, meetings and associ-
ated organization meetings.

Important Notice to Southeastern Members
Directors elections will take place at the upcoming annual membership meeting by those members 
present and voting on June 10, 2021.

Set Your Thermostat to

the Lowest Comfortable

Setting for Your Family.
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To have your event 
listed on this page, send 
complete information, 
including date, event, 
place and contact to your 
local electric cooperative. 
Include your name, 
address and daytime 
telephone number. 
Information must be 
submitted at least eight 
weeks prior to your 
event. Please call ahead 
to confirm date, time and 
location of event.

Pro Snocross Races,  Jan. 29-30, 2021

Note: Please make sure to 
call ahead to verify the event 
is still being held. 

January 18-25
Chinook Days, Spearfi sh, SD 
605-717-9294

January 21-24
Elf The Musical, Area 
Community Theatre, 
Mitchell, SD
605-996-9137

January 23
Treasured Lives Presents: 
Bazzel Baz, Rushmore Plaza 
Civic Center, Rapid City, SD 
1-800-468-6463

January 29-30
Pro Snocross Races, Days 
of ‘76 Rodeo Grounds, 
Deadwood, SD 
605-578-1976

January 29-February 6
Black Hills Stock Show & 
Rodeo, Rushmore Plaza 
Civic Center, Rapid City, SD 
605-335-3861 

January 29-31
Winterfest, Lead, SD 
605-335-3861

February 5-6
Mardi Gras Weekend, 
Main Street, Deadwood, SD 
605-578-1976

February 10-13
Watertown Winter Farm 
Show, Codington County 
Extension Complex, 
Watertown, SD 
605-886-5814 

February 12-13
SD High School State 
Gymnastics Meet, Watertown 
Civic Arena, Watertown, SD

February 18
The Q’s High Line to 
Deadwood – A 130-year 
Retrospective, Homestake 
Adams Research and Cultural 
Center, Deadwood, SD
605-722-4800

February 18-25
Twelfth Annual Black Hills 
Film Festival, Virtual
605-574-9454

February 20-27
SD State High School 
Wrestling Tournament, 
Rushmore Plaza Civic Center 
Barnett Arena, Rapid City, SD

February 25
Daniel Tiger’s Neighborhood 
Live: Neighbor Day, 
Washington Pavilion, Sioux 
Falls, SD
605-367-6000

March 5-6
SD High School State Debate 
& IE Tournament, Central 
High School, Aberdeen, SD

March 12-13
St. Patrick’s Day Weekend, 
Main Street, Deadwood, SD 
605-578-1976

March 13
28 Below Fatbike Race, Ride 
and Tour, Spearfi sh Canyon 
Lodge, Lead, SD
605-641-4963

March 13
St. Patrick’s Day Celebration, 
Knights of Columbus Hall, 
Watertown, SD 
605-886-5814

March 13-14
Philip Area Annual 2021 Gun 
Show, American Legion Hall, 
Philip, SD
605-859-2280

March 19-20
Annual Schmeckfest, 
Freeman Academy, 
Freeman, SD
605-925-4237

March 23-24
Shen Yun, Rushmore Plaza 
Civic Center Fine Arts 
Theatre, Rapid City, SD 
605-394-4115

March 25
A Lakota View of the Dead 
Hills, Homestake Adams 
Research and Cultural Center, 
Deadwood, SD
605-722-4800


